
PUBLIC NOTIFICATION 
 

EMPLOYMENT POLICY OF KONKAN RAILWAY FOR 
LAND LOSERS 

 
 
 

Konkan Railway Corporation has notified its policy of offering employment to land losers 
of Konkan Railway Project vide its public notification dated 16/07/1998 and also the 
amendments made in its policy from time to time. 

 
As per the policy, Corporation gives one opportunity of employment to eligible land loser 
candidate viz. Self, spouse, son, unmarried daughter, grandson, unmarried 
granddaughter only. Whenever vacancy arises, the same is notified in local dailies 
inviting application from the eligible land loser candidates. 

 
Since KRCL has acquired land from more than 40,000 land losers for project, it has 
adopted a policy of offering one employment per acquisition. For this purpose, the total 
land belonging to the owner(s) in all survey nos. is considered as one land acquisition 
and candidates are required to produce No Objection Certificate (NOC) from the all the 
joint land losers for employment in KRCL duly surrendering their claim of employment 
under land loser category. 

 
However, it has come to the knowledge of Corporation that the land loser candidates  
are unable to produce NOC due to various reasons and their cases are summarily 
rejected due to non-submission of NOC. To mitigate the difficulties/problems faced by 
the land loser candidates and KRCL in its recruitment process and to achieve the 
objectives of the Corporation in offering employment to the eligible land loser 
candidates, it is now decided to abolish the NOC system and offer employment to 
eligible land losers without obtaining NOC from the land loser candidates on first come 
first serve basis and no second employment will be offered against the same land 
acquisition subsequently to any of the land loser candidates. Other documents like RTC 
pertaining to the year of acquisition, proof of relationship from land loser etc., will 
continue to be submitted by the candidates. 

 
Further, for filling vacancies in other than SC/ST categories, if KRCL is not able to meet 
the demand among the land loser candidates even after conducting the selection 
process twice, it is decided to send requisition to Employment Exchanges along the KR 
route to forward the names of eligible and suitable candidates from other than SC/ST 
categories too. 

 
It is also decided to modify the present recruitment process for erstwhile Group-D post 
for which Written Examination will be conducted and thereafter Physical Efficiency Test 
for the qualified candidates will be arranged. Candidates who qualify in both will be 
subjected to Medical examination and merit will be drawn on the basis of marks scored 
in the written examination. The merit position will be based on written examination 



marks for both Group-D & C post and merit position based on percentage of land lost is 
dispensed with. 

 
The amended policy will have the prospective effect and will not have any effect on 
notification issued and in process. Further, the notifications issued and finalised based 
on earlier policy will not be reopened and no grievances in this regard will be 
entertained. 

 
Public are requested not to fall prey to any promises of employment by 
unscrupulous elements. 

 

 

Date:- 17/08/2012  
Chief Personnel Officer 
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